Alter Ego Request:
Dear Employer:
We have obtained information which suggests that you have set up an dter ego or double breasted

company to avoid the contract. In order for usto evauate this matter please provide the following
information. The non-union company referred to is called

1 Describe the type of business in which your company engages.
Describe the type of business in which the nortunion company engages.

2. Define the geographic areain which your company does business.
Define the geographic area in which the non-union company does business.

3. State the business address(es) and identify dl office locations of your company.
State the business address(es) and identify al office locations of the nortunion company.

4, Identify your company's post office box(es) by number and location.
Identify the non-union company's post office box(es) by number and location.

5. Identify your company's business phone number(s) and directory listing(s).
I dentify the non-union company's business phone number(s) and directory listing(s).

6. Identify the banking ingtitution, branch location, and account number of your company's bank
account(s).
Identify the banking indtitution, branch location, and account number of the non-union company's
bank account(s).

7. |dentify the banking ingtitution, branch location, and account number of your company's payrall

account(s) not identified above.
Identify the banking ingtitution, branch location, and account number of the non-union company's
payroll account(s) not identified above.

8. Identify where and by whom your company's accounting records are kept.
Identify where and by whom the nor+union company's accounting records are kept.

0. Identify your company's principa accountant.
| dentify the non-union company's principal accountant.
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| dentify where and by whom your company's corporate records are kept.
I dentify where and by whom the norunion company's corporation records are kept.

| dentify where and by whom your company's other business record books are kept.
| dentify where and by whom the non-union company's other business record books are kept.

Identify your company's principa bookkeeper.

| dentify the non-union company's principal bookkeeper.
Identify your company's principa payroll preparer.

I dentify the non-union company's principa payroll preparer.

Identify your company's contractor license number for states where it does congtruction business.
Identify the non-union company's contractor license number for states where it does construction
business.

Identify the carrier and policy number for your company’s workers compensation insurance.
Identify the carrier and policy number for the non-union company's workers compensation
insurance.

Identify the carrier and policy number for your company's other hedlth insurance program(s).
Identify the carrier and policy number for the non-union company's other hedth insurance

program(s).

@ Identify your company's federad tax payer identification number.
Identify the non-union company's federd tax payer identification number.
(b) Identify where and by whom your company's federd tax returns are kept.
|dentify where and by whom the norn-union company's federd tax returns are kept.

@ Identify your company's other federal or state tax-payer identification numbers.
|dentify the non-union company's other federd or State taxpayer identification numbers.
(b) | dentify where and by whom your company's other federal or Sate tax reports are kept.
|dentify where and by whom the nortunion company's other federal or state tax reports
are kept.

| dentify amount(s) involved, reason(s) for, and date(s) of transfer of any funds between your
company and the non-union company.

|dentify source(s) and amount(s) of your company's ling(s) of credit.
Identify source(s) and amount(s) of your norunion company's ling(s) of crediit.

|dentify amount(s) involved and date(s) when your company has operated its capitd with a
guarantee of performance by the non-union company.
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Identify amount(s) involved and date(s) when the non-union company has operated its capital
with a guarantee of performance by your company.

Identify business(es) to whom your company rents, leases, or otherwise provides office space.
Identify business(es) to whom the non-union company rents, leases, or otherwise provides office
space.

|dentify the caendar period and terms by which your company provides office space to the non
union company, or is provided with office gpace by the non-union company.

Identify your company’s building and or office suppliers.
Identify the non-union company’s building and or office suppliers.

Identify by item(s) purchased, date(s) of purchase, and dollar volume of purchase(s) those
building and or office supplies not purchased separately by your company and the nor-union

company.

Identify business(es) that use your company's (8) tools or (b) equipment.
Identify business(es) that use the norn-union company's (a) tools or (b) equipment.

|dentify business(es) to whom your company sdlls, rents, or leases its (a) operating equipment, (b)
office equipment, (C) congtruction equipment, or (d) tools.

Identify business(es) to whom the non-union company sells, rents, or leasesiits (a) operating
equipment, (b) office equipment, (¢) congtruction equipment, or (d) toals.

Identify businesg(es) from whom your company buys, rents, or leases its equipment.
Identify business(es) from whom the non-union company buys, rents, or leases its equipment.

Identify those equipment transactions that your company arranges by written agreemen.
Identify those equipment transactions that the non-union company arranges by written agreement.

Regarding equipment transactions between your company and the nortunion company, identify
the purchase, rentd, or lease rate, equipment involved, calendar period, and dollar volume of
each transaction.

Regarding equipment transactions between your company and business(es) separate from the
non-union company, identify the purchase, rentd, or lease rate, equipment involved, calendar
period, and dollar volume of each transaction.

Regarding equipment transactions between the nonunion company and business(es) separate from
your company, identify the purchase, renta, or lease rate, equipment involved, cdendar period,
and dallar volume of each transaction.
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|dentify those of the following servicesthat are provided to the non-union company by or a your
company.

@ adminigraive
(b) bookkeeping

(© clerica

(d) detailing

(e drafting

() enginesring
(@  edimaing

(p)] managerid

0] patternmaking
()] sketching

(k) other

Identify those of the following services that are provided to your company by or at the non-union
company.

@ adminidrative
(b) bookkeeping

(© clericd

(d  dealing

(e drafting

()  enginesring
(@  edimaing

(h managerid

0] patternmaking
()] sketching

(k) other

Identify where your company advertises for customer business.
| dentify where the non-union company advertises for customer business.

Identify your company's customers.
|dentify the non-union company's customers.

Identify customers your company has referred to the non-union company.
Identify customers the non-union company has refer to your company.

What customers of the non-union company are now or were formerly customers for your
company.
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Regarding customers identified above as common to your company and the nor-union company,
dtate the caendar period and dollar volume of work performed for the customer by your
company.

Regarding customers identified above as common to your company and the nortunion company,
date the cdendar period and dollar volume of work performed for the customer by the non-union

company.

State the dollar volume of business per job performed by your company.
State the dollar volume of business per job performed by the non-union company.

Does your company negotiate jobs to obtain work?
Does the non-union company negotiate jobs to obtain work?

Does your company bid jobs to obtain work?
Does the non-union company bid jobs to obtain work?

|dentify those persons who bid and or negotiate your company's work.
|dentify those persons who bid and or negotiate the non-union company's work.

Sate the dallar volume minimum and or maximum (if any) as established by law or regulation, that
your company may bid on public works projects.

State the dollar volume minimum and or maximum (if any) as established by law or regulaions,
that the non-union company may bid on public works projects.

Identify by customer, caendar period, and dollar volume any job(s) on which your company and
the non-union company have bid competitively.

Identify by customer, caendar period, and dollar volume any work which your company has
subcontracted to, or received by subcontract from the non-union company.

Identify subcontract work arranged by written agreement between your company and the non
union company.

State the reason for each subcontract let by your company.
State the reason for each subcontract let by the non-union company.

Identify by customer, caendar period, and dollar volume any projects on which your company
has succeeded, or been succeeded by, the non-union company.

Identify work your company performs on the non-union company's products.
Identify work the non-union company performs on your company's products.

|dentify where your company advertises for employee hires.
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| dentify where the nornunion company advertises for employee hires.

Identify by job title or craft position the number of employees employed by your company per

pay period.
Identify by job title or craft position the number of employees employed by the non-union

company per pay period.

Identify the skills that your company's employees possess.
| dentify the sKkills that the norn-union company's empl oyees possess.

Identify where your company's employees report for work.
| dentify where the non-union company's employees report for work.

Identify by job title or craft position and respective employment dates those employees of your
company who are or have been employees a the non-union company.

Identify by job title or craft position and respective employment dates those employees of the
non-union company who are or have been employees at your company.

Identify by job title or craft postion and transfer dates those employees otherwise transferred
between your company and the non-union company.

|dentify projects of each company on which these employees were working at the time of
transfer.

Identify your company's (a) supervisors, (b) job superintendents, and (c) forepersons or other
supervisory persons with authority to him, transfer, suspend, lay off, recdl, promote. discharge,
assign, reward, or discipline other employees, or responsible to direct employees, or to adjust
their grievances, or effectively to recommend such action.

| dentify the non-union company's (a) supervisors, (b) job superintendents, and (c) forepersons or
other supervisory persons with authority to hire, transfer, suspend, lay off, recal, promote,
discharge, assign, reward, or discipline other employees, or responsible to direct employees, or
to adjust their grievances, or effectively to recommend such action.

Regarding those supervisory persons described above as common to your company and the non-
union company, identify the period(s) of employment with each company.

Identify your company's personne ever authorized to supervise the non-union company's
employees.
|dentify the non-union company's personnel ever authorized to supervise your company's
employees.
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Identify by project involved, personnel involved, and date of event, any occasion when your
company's personnel performed a supervisory function for the non-union company.

Identify by project involved, personnd involved, and date of event, any occasion when the non
union company's personnel performed a supervisory function for your company.

Identify your company's manageria personnd having authority to formulate and effectuate
management policies or otherwise able to recommend or to exercise discretionary action within or
even independently of established policy.

Identify the non-union company's managerid having authority to formulate and effectuate
management policies or otherwise able to recommend or to exercise discretionary action within or
even independently of established policy.

Identify your company's representatives who have authority to hire, transfer, suspend, lay off,
recdl, promote, discharge, assgn, reward or discipline supervisory personne, or respongble to
direct supervisory personnd, or to adjust their grievances, or effectively to recommend such
action.

Identify the non-union company's representatives who have authority to hire, transfer, suspend,
lay off, recal, promote, discharge, assign, reward or discipline supervisory personnd, or
responsible to direct supervisory personne, or to adjust their grievances, or effectively to
recommend such action.

Identify your company's representatives otherwise actively involved with day-to-day management
or operations.

Identify the non-union company's representatives otherwise actively involved with day-to-day
management or operations.

Identify by title and respective dates of employment those managerid personnd of your company
ever employed by the non-union company.
Identify by title and respective dates of employment those managerid personne of the non-union
company ever employed by your company.

Describe your company's compensation program including employee wage rates.
Describe the non-union company's compensation program including employee wage rates.

Describe your company's fringe benefits program.
Describe the non-union company's fringe benefits program.

Describe your company's [abor raions palicy.
Describe the non-union company's labor relations policy.

Identify your company's representative(s) who establish or otherwise control labor relations
policy.

| dentify the non-union company’'s representative(s) who establish or otherwise control labor
relations policy.
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Identify your company's |abor relations representative(s).
Identify the non-union company’ s labor relations representative

Identify your company’s legdl counsel on |abor relations matters.
Identify the non-union company’s legd counsel on |abor relation matters.

Identify your company’ s membership status in the Associated General Contractors.

Identify your company’ s membership status in any other employer association.
|dentify the non-union company’s membership status in any other employer association.

Identify your company’ s officers.
| dentify the non-union company’s officers.

Identify your company’ s directors.
|dentify the non-union company’ s directors.

Identify place(s) and date(s) of your company’ s directors meetings.
Identify place(s) and date(s) of your non-union company’s directors meetings.

Identify your company’s owners and or stockholders.
|dentify the non-union company’ s owners and or stockholders.

|dentify the ownership interest held among your company’s owners and or stockholders.
|dentify the ownership interest held among the non-union company’s owners and or stockholders.



