Legal Protections Of

Employee-Organizers (Salts)

As employee-organizers, salts enjoy legal protections unavailable to non-employee organizers.  Salts are generally engaged in protected activity when they are:

1. Discussing the union message

On the jobsite

Without interfering with production

During breaks and lunch, before and after work

(unless other topics are discussed without restriction and then the employer may not legally discriminate against discussion of the union):

2. Distributing union literature
On company property

On the employee-organizer’s own time

In non-work areas

(unless other literature is distributed without restriction and then the employer may not legally discriminate against the distribution of union materials).

3. Soliciting union authorization cards
On company property

On employee-organizer’s own time

In work areas (more highly protected)

(unless other solicitation occurs without restriction and then the employer may not legally discriminate against union solicitation).

